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tomakiva@pitt.edu
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Mission/Vision of the School of Education

We ignite learning. We strive for well-being for all. We teach. We commit to student, family, and community
success. We commit to educational equity. We advocate. We work for justice. We cultivate relationships.
We forge engaged partnerships. We collaborate. We learn with and from communities. We innovate and
agitate. We pursue and produce knowledge. We research. We disrupt and transform inequitable
educational structures. We approach learning as intertwined with health, wellness, and human
development. We address how national, global, social, and technological change impacts learning. We
shape practice and policy. We teach with and for dignity. We think. We dream. We lead with integrity. We are
the School of Education at the University of Pittsburgh.

Course Description

This course, taken concurrently with Community-Based Practice Learning II, engages students across all
specializations in their practice learning placements. The ADP professional seminar aims to actively
develop students’ sense of identity as an applied developmental scientist. As part of the ADP professional
seminar, students will collaborate with faculty, agency supervisors, and student colleagues to progress
toward the completion of their master’s written capstone project.

Course Objectives

1. Engage in reflection and sharing of experiences from the ADP placement sites.
2. Refine and implement the plan for the master’s ADP capstone project.
3. Discuss, revise, and present the evolving capstone project during class meetings.

4. Compile the final products for this course: a written final paper, an executive summary, a professional
poster, and a spotlight presentation in preparation for individual capstone defense meetings.


mailto:tomakiva@pitt.edu

Readings and Materials

All readings will be available online and/or through Canvas. Readings will consist of short articles that
are targeted to the assignments and topics. As the semester progresses, readings will become increasingly
personalized to support individual capstone projects. In addition, each student will select a scholarly
article related to their capstone project or program design to share with the class two weeks prior to
spotlight presentations. For the in-person Showcase of Excellence, students will be responsible for the
cost of printing professional posters for their presentations. We’ll discuss printing specifics (dimensions,
color, etc.) during class.

Assignments

The assignments are designed to help students successfully complete the capstone and share their progress
to receive the support and camaraderie of the class. Instructions for each assignment will be provided
during class and posted on Canvas. Listed below are the assignment descriptions.

1. Evaluation Plan (20 points) — The evaluation plan helps to answer the following questions: How will
you know if your capstone was successful? How well did it work? What were individuals’ thoughts of
the capstone? At the end of the fall term, a capstone plan was created that included some form of
assessment or evaluation. This assignment will include more detail about the assessment and should
clearly explain the evaluation of the intervention to the reader. The plan can be quantitative and/or
qualitative, and it can be formative and/or summative.

2. Spotlight (20 points) — Each student will have the opportunity to have a “spotlight” on their
placement and capstone experience. This involves (a) providing background reading for instructors
and students, and (b) conducting a 15-minute presentation during class time, focusing on the capstone
project. This is an opportunity to receive advice and feedback from instructors and classmates on the
ongoing project. Presenters should prepare questions for their classmates in advance of class to help
further the projects. Grading will be based on the quality of presentation, including verbal
communication and visual products (i.e., PowerPoint slides), as well as the student’s capacity to
clearly present their capstone and level of preparation.

Students will sign up for time slots during a class session. Two weeks prior to each spotlight
presentation, students must submit the updated Capstone-in-a-Page, which was returned at the end of
the fall term, and a scholarly article related to the capstone project.

3. Capstone Poster (20 points) —This assignment involves creating a professional poster to share your
capstone. A full description will appear in the assignment section of Canvas.

4. Final Paper & Executive Summary (40 points) — The final paper assignment is similar to the project
proposal paper assignment from last term and will build on that paper. A full description will appear in
the assignment section of Canvas.



Grading Scale

Points Grade Points Grade
93-100 A 77-79 C+
90-92 A- 73-76 C
87-89 B+ 70-72 C-
83-86 B 60-69 D
80-82 B- <60 F

Course Expectations

Attendance — Regular class attendance is essential to a positive learning experience and is crucial to
success in this course. The teaching format of this course will encourage active engagement and learning
through discussion and in-class activities. Students are responsible for all material presented in class.
While there are not specific points designated for class attendance towards the final grade, if a student has
unexcused absence/s or leaves class early without prior communication with faculty consultant/s, this may
result in points being deducted from the final point total. If you know before class that you will be late or
not able to attend, please email me.

Late assignments — All assignments are expected during the session noted on the syllabus. Unless prior
arrangements have been made (at least 48 hours in advance), late submissions will not be accepted and
will result in a grade of 0 for that assignment. Depending on the circumstances, late submissions that are
accepted may be awarded at a reduced point value.

Respectful Participation: This involves engaging thoughtfully with peers. To facilitate an environment
where open discussion can occur, I may occasionally need to pause the discussion or ask follow-up
questions to clarify the meaning of statements. If you would like to check in following a course discussion
or in response to the material, I would be glad to follow up directly after class or at another scheduled
time.

Communication: It is expected that you check the Canvas site at least weekly and regularly check your
email for course updates.

Expectations of the Instructor: I will also do my best to attend class on time and be prepared for
discussion. I will communicate any changes to the course format with as much advance notice as possible.
During the weekdays, I will check my email daily and respond within 24 hours and within 48 hours on the
weekends.

Use of Generative Al. The use of Generative Al tools, including Gemini, Co-Pilot, Claude, and
ChatGPT, is permitted in this course for students who wish to use them. You may choose to use Al tools
to help brainstorm assignments or projects or to revise existing work you have written. However, to
adhere to scholarly values, students must include an Al acknowledgement and/or cite any Al-generated
material that informed their work (this includes in-text citations and/or use of quotations, and in your
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reference list). Using an Al tool to generate content without proper attribution qualifies as academic
dishonesty.

University Policies and Related Resources

The School of Education Policies and Forms page on the SOE website explains several policies and procedures, including
academic probation, course repeats, leaves of absence, monitored withdrawal, transfer credits, and statute of limitations.

Academic Integrity: Students in this course will be expected to comply with the University of Pittsburgh’s Policy on Academic
Integrity. Please refer to university resources on the definitions of plagiarism (e.g., https://pitt.libguides.com/academicintegrity, and
Academic Integrity module in Canvas). A student suspected of violating this obligation for any reason during the semester will be
required to participate in the procedural process, initiated at the instructor level, as outlined in the University Guidelines on
Academic Integrity. Consequences may be applied at the instructor’s discretion and may include, but is not limited to, redoing an
assignment, or receiving a failing grade for an assignment, exam, or for the course of any individual suspected of violating University
Policy.

To learn more about Academic Integrity, visit the Academic Integrity Guide for an overview of the topic. For hands- on practice,
complete the Understanding and Avoiding Plagiarism tutorial.

Disability Services: If you have a disability for which you are or may be requesting an accommodation, you are encouraged to
contact both your instructor and Disability Resources and Services (DRS), 140 William Pitt Union, (412) 648-

7890, drsrecep@pitt.edu, (412) 228-5347 for P3 ASL users, as early as possible in the term. DRS will verify your disability and
determine reasonable accommodations for this course.

Equity, Diversity, and Inclusion: The University of Pittsburgh does not tolerate any form of discrimination, harassment, or
retaliation based on disability, race, color, religion, national origin, ancestry, genetic information, marital status, familial status, sex,
age, sexual orientation, veteran status or gender identity or other factors as stated in the University’s Title IX policy. The University is
committed to taking prompt action to end a hostile environment that interferes with the University’s mission. For more information
about policies, procedures, and practices, visit the Civil Rights & Title IX Compliance web page.

| ask that everyone in the class strive to help ensure that other members of this class can learn in a supportive and respectful
environment. If there are instances of the aforementioned issues, please contact the Title IX Coordinator, by calling 412-648-7860,
or e-mailing titleixcoordinator@pitt.edu. Reports can also be filed online. You may also choose to report this to a faculty/staff
member; they are required to communicate this to the University’s Office of Diversity and Inclusion. If you wish to maintain complete
confidentiality, you may also contact the University Counseling Center (412-648-7930).

Gender Inclusive Language: Language is gender-inclusive and non-sexist when we use words that affirm and respect how people
describe, express, and experience their gender. Gender-inclusive/non-sexist language acknowledges people of all genders (for
example, first year student versus freshman, chair versus chairman, humankind versus mankind, everyone versus ladies and
gentlemen, etc.). It also affirms non-binary gender identifications, and recognizes both gender identity and expression. Identities
including trans, intersex, and genderqueer reflect personal descriptions, expressions, and experiences. Just as sexist language
excludes women’s experiences, gendered language excludes the experiences of individuals whose identifies may not fit the gender
binary, and/or who may not identify with the sex they were assigned at birth. Students, faculty, and staff have the right to control
their own identity and to be referred to by the name and pronouns with which they identify. People also have the right to maintain
their privacy regarding information they do not wish to share about their identities, including gender identity and pronouns.

Source: School of Social Work

Religious Observations: The observance of religious holidays (activities observed by a religious group of which a studentis a
member) and cultural practices are an important reflection of diversity. As your instructor, | am committed to providing equivalent
educational opportunities to students of all belief systems. At the beginning of the semester, you should review the course
requirements to identify foreseeable conflicts with assignments, exams, or other required attendance. If at all possible, please
contact me within the first two weeks of the first class meeting to allow time for us to discuss and make fair and reasonable
adjustments to the schedule and/or tasks.

Sexual Misconduct, Required Reporting, and Title IX: The University is committed to combating sexual misconduct. As a result,
you should know that University faculty and staff members are required to report any instances of sexual misconduct, including
harassment and sexual violence, to the University’s Title IX office. What this means is that as your professor, | am required to report
any incidents of sexual misconduct that are directly reported to me, or of which | am somehow made aware. After a reportis made,
you will be contacted by the Title IX Office for opportunities for support and options for proceeding.

For additional information, please visit the full syllabus statement on the Office of Diversity, Equity, and Inclusion webpage.
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University Notifications: The University offers an Emergency Notification Service (ENS) which is used to communicate with
subscribers through voice, text, and email messages, as deemed appropriate in the event of an emergency. For instructions on how
to register, please refer to CSSD’s website: http://technology.pitt.edu/services/emergency-notification-service.

Any changes to normal University operations will be announced as early as possible through the ENS, the University’s official
website (www.pitt.edu), Twitter (@PittTweet), and local news media outlets.

Statement on Classroom Recording: To ensure the free and open discussion of ideas, students may not record classroom
lectures, discussion and/or activities without the advance written permission of the instructor, and any such recording properly
approved in advance can be used solely for the student’s own private use. The instructor may record the course and post the
recording to canvas for student use

Your Well-being Matters: College/Graduate school can be an exciting and challenging time for students. Taking time to care for
yourself and seeking appropriate support can help you achieve your academic and professional goals. You are encouraged to
maintain a healthy lifestyle by eating a balanced diet, exercising regularly, avoiding drugs and alcohol, getting enough sleep, and
taking time to relax.

It can be helpful to remember that we all benefit from assistance and guidance at times, and there are many resources
available to support your well-being while you are at Pitt. If you or anyone you know experiences overwhelming academic stress,
persistent difficult feelings and/or challenging life events, you are strongly encouraged to seek support. In addition to reaching out to
friends and loved ones, consider connecting with a faculty member you trust for assistance connecting to helpful resources. The
University Counseling Center is also here for you. You can call 412-648-7930 at any time to connect with a clinician. You can
also visit the Counseling Center website.

If you or someone you know is feeling suicidal, please call the University Counseling Center at any time at 412-648-7930.You
can also contact Resolve Crisis Network at 888-796-8226. If the situation is life threatening, call Pitt Police at 412-624-2121 or dial
911.If the situation is life threatening, call the Police:

e  On-campus: Pitt Police: 412-268-2121
e  Off-campus: 911

Additional University of Pittsburgh Resources

e  Pitt Police: Emergencies: Do you have Pitt Police saved on your mobile phone? 911 works, or Pitt Police, 412-624-2121
e  Sexual Assault Response: 412-648-7856

e  Care and Resource Support Team (CARS): Email pittcares@pitt.edu or see: http://www.studentaffairs.pitt.edu/cars/

e  Student Mental Health: Counseling Center, in the Wellness Center in Nordenberg Hall:
https://www.studentaffairs.pitt.edu/cc/ Call 412-648-7930, any time.

e  Office for Equity, Diversity, and Inclusion (OEDI): Resources, consultation, and bias incident reporting:
https://www.diversity.pitt.edu/

e Title IX office, resources regarding sexual harassment, gender-based discrimination, and sexual violence:
https://www.titleix.pitt.edu/
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Course Calendar - Spring 2026

Date Location/Type Topic & Readings Assignments
Jan 13 Posvar 5140 Welcome back!
e Read syllabus
Jan 27 Posvar 5405: Evaluation Bring draft copy of your
COMBO e Guide to Program Evaluation evaluation plan
e Observation
Week of Feb 2 My office orZoom  No class: Individual meetings Feb 6 Evaluation plan due
Feb 10 Posvar 5405: Poster making
COMBO e Lamott (2005)
e TBD
Feb 24 Posvar 5405: Defense Primer Articles + capstone-in-a-
COMBO e Articles for Spotlights 1 page for Spotlights
e Review guidelines for the defense
meeting, Exec Sum, Final paper
Spring Recess: Mar 9-13
Mar 17 TBD Spotlights 1 Poster draft due
e Articles + capstones-in-a-page for
group 1
Mar 24 TBD Spotlights 2
e Articles + capstones-in-a-page for
group 2
Mar 25-27 Individual meetings
Mar 30 Executive Summary due
Apr 6 Final paper draft + revised Exec Sum due
Apr150r16 Capstone defense meetings
Apr 24 Final paper due
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