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School of Education 

Department of Teaching, Learning & Leading  

TLL 1509/2509 Applied Behavior Analysis / Positive Behavior Support 

Summer 2026 Syllabus 

 

Instructor: Johanna Higgins, PhD, BCBA-D 

Assistant Professor of Practice 

Email: jhiggins@pitt.edu 

Location: Online Asynchronous 

Office hours: by appointment 

Preferred communication: email 

 

School of Education Mission 
We ignite learning. We strive for well-being for all. We teach. We commit to learner, family, and 

community success. We commit to educational equity. We advocate. We work for justice. We cultivate 

relationships. We forge engaged partnerships. We collaborate. We learn with and from communities. We 

innovate and agitate. We pursue and produce knowledge. We research. We disrupt and transform 

inequitable educational structures. We approach learning as intertwined with health, wellness, and 

human development. We address how national, global, social, and technological change impacts 

learning. We shape practice and policy. We teach with and for dignity. We think. We dream. We lead 

with integrity. We are the School of Education at the University of Pittsburgh. 

 

Course Description 
In this graduate-level course learners will acquire general knowledge about the philosophical and 

methodological principles and practices of applied behavior analysis and positive behavioral support for 

children. The course focuses upon the application of applied behavior analysis principles to the instruction 

of students with disabilities, including individual, small group, and classroom-wide settings. The course 

also emphasizes the acquisition, fluency, maintenance and generalization of skills.  

 

Communication 
Please have instructor announcements pushed out to you! Your instructor will use Canvas (Learning 

Management System; LMS) to communicate frequently. Explore options for students to access 

announcements here. 

Course Objectives: 

• Understand and apply foundational principles of Applied Behavior Analysis (ABA) and 

Positive Behavior Supports (PBS) to promote inclusive, proactive, and strengths-based learning 

environments. 

• Prepare to effectively support students with ABA/PBS by organizing materials, reviewing behavior 

and instructional plans, building respectful rapport, and demonstrating professional and ethical 

conduct. 

mailto:jhiggins@pitt.edu
https://community.canvaslms.com/t5/Student-Guide/How-do-I-view-Announcements-as-a-student/ta-p/417
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• Implement evidence-based instructional strategies, including structured (e.g., discrete trial) and 

naturalistic teaching approaches to support academic, communication, and life-skill development. 

• Use ABA/PBS strategies ethically and effectively to increase desired behaviors, support classroom 

routines, and respond appropriately to challenging behavior. 

• Collect, summarize, and use behavioral and instructional data to assist with assessment, inform 

instructional decisions, and support generalization and maintenance of skills across settings and 

people. 

Important Course Information 
 

Course Format and Materials 

Each week of this six-week course, a new LESSON will open for you to complete on Canvas LMS. This 

lesson will expect you complete several activities (e.g., readings, review of materials, response to 

questions) independently (asynchronously). Your instructor recommends the Canvas app (on-the-go) and 

designs the content with mobile viewing in mind. 

Participation Expectations 

Please plan to log on to Canvas and work through the modules weekly, responding to the instructions. 

The asynchronous activities should take you approximately 6-8 hours per week.  

 

Office hours 

Your instructor is available to meet in person at her office in Oakland, via Zoom web conference, or on 

the phone. Learners may schedule an individual meeting through email.  

 

Textbooks and Readings 

Learners are asked to read several chapters and complete activities from the book below. 

Quigley et al. (eds.), Incorporating Applied Behavior Analysis into the General Education Classroom, 

Springer Texts in Education. Available through the Pitt library at no cost.  

 

Web Sites of Interest 

Journal of Applied Behavior Analysis: 

www.envmed.rochester.edu/wwwrap/behavior/jaba/jabahome.htm 

Behavior Analyst Certification Board: www.BACB.com 

Positive Behavioral Interventions & Supports: https://www.pbis.org/ 

National Center for Pyramid Model Interventions: https://challengingbehavior.org/ 

 
Submissions in Canvas 

Important! Please put your name on all assignments and when appropriate, save your file with last name 

followed by the assignment title (e.g., Higgins_reflection). 

 

Confidentiality 

You are responsible to maintain the confidentiality of all the learners you work with in field placements 

related to your coursework at the University of Pittsburgh. When writing or completing assignments for 

courses or speaking about your field experience and the learners you work with, use pseudonyms (not 

initials) for learner, teacher, and school names.  In public, it is your responsibility to keep written 

assignments and any other materials bearing the names of learners, teachers, or staff secure from the view 

of others. 

 

Feedback 

For most assignments, the instructor provides group-level summary for the entire class and/or individual 

feedback rubrics. The instructor analyzes highlights, patterns of strengths, points of improvements and 

posted as an announcement. Individual written feedback can be requested any time. 

http://www.bacb.com/
https://www.pbis.org/
https://challengingbehavior.org/


 

 

3 
 

 

Assignments (#) Points Total % 

Discussion Board (3) 

Learners participate in three discussion boards throughout the semester.      

20 each 60 21% 

Online Learning Modules (3) 

Learners complete three learning modules on prompting, reinforcement, 

and data collection to reinforce concepts covered in class.      

20 each 60 21% 

ABA Dimensions Diagram (1) 

Learners design a dimensions diagram on ABA dimensions.     

20 20 7% 

ABC Data in the Wild (1) 

Learners gather data on four instances of behavior and record on paper to 

submit.    

20 20 7% 

Midterm Exam (1)  

Learners complete a midterm exam to practice responding to questions 
from the initial readings. All students receive 20 points after submission, 

regardless of score.   

20 20 7% 

Final Exam (1) 

Learners complete a final exam focused on knowledge acquired from 

readings and content shared through activities in modules.    

85 85 30% 

Class Reflection (1) 

Learners are asked to complete the OMET survey from the University of 
Pittsburgh online, then share three reflections from the class.      

15 15 5% 

 

Assignment Extensions 

Need an extension? Your instructor is happy to provide one! Given instructor permission, assignments 

will be accepted within two weeks of the due date. Below is an example of the email you can send to an 

instructor:  

 

Dr. Higgins, 

 

I have been sick this week. May I have an extension on the Observation Report assignment until this 

Friday? Thank you! 

 
Gianna Mitchell 

 

Grades 

To receive a course letter grade of A-C, all required assignments, projects, and course materials must be 

completed. Generally, the instructor can consider an incomplete if a substantial portion (50% or more) of 

the class assignments is completed with a satisfactory grade (A-B) at the time of request.  

 

Percentage (%) Letter Grade 

99 – 100% A+ 

94 - 98 A 

90 - 93 A- 

87 - 89 B+ 

83 - 86 B 

80 - 82 B- 

77 -79 C+ 

74 -76 C 



 

 

4 
 

 

Technology Requirements 

 

Learners will need the following technology to participate fully in this course.  

• Active Pitt email address (if you forward your mail make sure to check regularly) 

• Access to Canvas LMS (Learning Management System) 

• Internet connection (preferably high -speed broadband wired or wireless) 

• Supported Web browser (Google Chrome is strongly recommended) 

• Word processor (such as Microsoft Word) 

• Adobe Reader (to view PDF files) 

Note: The instructor recognizes that not all learners may have access to the technology listed above. 

Please reach out to the instructor to discuss accommodations if needed. 

 

Tech Support 

 

Contact Pitt IT for technical assistance by submitting a ticket to the helpdesk. Learners may also contact 

412-624-HELP (437) or email helpdesk@pitt.edu.  

 

Course, School, and University Policies 
 

Online Conduct 

Appropriate online academic conduct means maintaining a safe learning environment based on mutual 

respect and civility. All participants in Pitt online courses are expected to behave professionally by 

adhering to these standards of conduct: Never transmit or promote content known to be illegal. Respect 

other people's privacy as well as your own. Forgive other people's mistakes. Never use harassing, 

threatening, embarrassing, or abusive language or actions. Online communication that fails to meet these 

standards of conduct will be removed from the course. Repeated misconduct may result in being blocked 

from online discussions, receiving a grade penalty, or being dismissed from the course. Such misconduct 

online may be reported to officials for action in accordance with University policy. If you ever encounter 

inappropriate content in our course, please contact your instructor with your concerns. 

 

Academic Integrity  

Learners in this course will be expected to comply with the University of Pittsburgh's Policy on Academic 

Integrity. Any learner suspected of violating this obligation for any reason during the semester will be 

required to participate in the procedural process, initiated at the instructor level, as outlined in the 

University Guidelines on Academic Integrity. This may include, but is not limited to, the confiscation of 

the examination of any individual suspected of violating University Policy.  

Disability Services  

If you have a disability that requires special testing accommodations or other modifications, you need to 

notify the instructor and Disability Resources and Services no later than the second week of the term. To 

notify Disability Resources and Services, call (412) 648-7890 (Voice or TTD) to schedule an 

appointment. The Disability Resources and Services office is located in 140 William Pitt Union on the 

Oakland campus. 

TLL Departmental Grievance Procedures  

The purpose of grievance procedures is to ensure the rights and responsibilities of faculty and learners in 

their relationships with each other. When a learner in TLL believes that a faculty member has not met his 

mailto:helpdesk@pitt.edu
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or her obligations (as an instructor or in another capacity) as described in the Academic Integrity 

Guidelines, the learner should follow this procedure:  

1. The learner should talk directly to the faculty member to attempt to resolve the matter. 

2. If the matter cannot be resolved at that level, the learner should talk to the relevant program 

coordinator. 

3. If the matter remains unresolved, the learner should talk to the associate chair of TLL. 

4. If needed, the learner should next talk to the SOE associate dean of learners. 

5. If the matter still remains unresolved, the learner should file a written statement of charges with the 

dean’s designated Academic Integrity Administrative. 

Civility Commitment  

As future or current teachers, we will operate from a standpoint that everyone believes that all learners 

deserve a quality education in a safe setting.  The same can be said for university learning. A university 

classroom is, by definition, space where a free exchange of ideas must happen, but where consideration 

for others, their views, and their life experiences is also paramount.  When you are uncomfortable with an 

idea, it is your right to speak up about that.  As we learn with and about people with very different life 

experiences and beliefs from our own, it is imperative that we respect these perspectives and use 

respectful language in discussing challenging ideas.  Carefully consider your language choices to ensure 

that all learners feel safe and valued.  If at any time you are uncomfortable please feel free to speak out 

and/or speak to me privately.  

Sexual Harassment  

The University of Pittsburgh is committed to the maintenance of a community free from all forms of 

sexual harassment. Sexual harassment violates University policy as well as state, federal, and local laws. 

It is neither permitted nor condoned. It is also a violation of the University of Pittsburgh’s policy against 

sexual harassment for any employee or learner at the University of Pittsburgh to attempt in any way to 

retaliate against a person who makes a claim of sexual harassment. Any individual who, after thorough 

investigation and an informal or formal hearing, is found to have violated the University’s policy against 

sexual harassment, will be subject to disciplinary action, including, but not limited to, reprimand, 

suspension, termination, or expulsion. Any disciplinary action taken will depend upon the severity of the 

offense. For more information, see the Web site: https://www.policy.pitt.edu/cs-20-sexual-misconduct-

formerly-06-05-01 

Diversity and Inclusion Statement  

I consider this classroom to be a place where you will be treated with respect, and I welcome individuals 

of all ages, backgrounds, beliefs, ethnicities, genders, gender identities, gender expressions, national 

origins, religious affiliations, sexual orientations, ability – and other visible and nonvisible differences. 

All members of this class are expected to contribute to a respectful, welcoming and inclusive environment 

for every other member of the class. 

Names and Pronouns  

I will gladly honor your request to address you by your name and pronoun (that may differ from the 

school records). Please advise me of this preference early in the term so that I may make appropriate 

changes to my records. You may email me or tell me in person in class, whichever is most comfortable to 

you. I want to be sure you feel yourself in our class community. 

https://www.policy.pitt.edu/cs-20-sexual-misconduct-formerly-06-05-01
https://www.policy.pitt.edu/cs-20-sexual-misconduct-formerly-06-05-01
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Statement on Classroom Recording  

To ensure the free and open discussion of ideas, learners may not record classroom lectures, discussion 

and/or activities without the advance written permission of the instructor, and any such recording properly 

approved in advance can be used solely for the learner’s own private use. 

Copyright Statement  

These materials may be protected by copyright. United States copyright law, 17 USC section 101, et seq., 

in addition to University policy and procedures, prohibit unauthorized duplication or retransmission of 

course materials. See Library of Congress Copyright Office and the University Copyright Policy. 

Food/Housing Insecurity  

Many learners, both undergraduate and graduate, experience housing and/or food insecurity that can 

impact their academic work and general health. Please know there are resources available to you that are 

confidential. Of course, you are welcome to speak with me if you need support in contacting the right 

people/offices. You may also consider exploring the Pitt Pantry or Off-Campus Housing Office. 
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Course Schedule: Topics, Readings, & Assignments 

S# Topic Readings Assignments 

1  

 

Introduction to Science 

and Foundations of 

Teaching with ABA  

 

 Matson & Neal (pp. 1 – 13) 

 

 

 Complete Lesson 1 Module  

 Chapter 1 & Reading Guide 

 Discussion Board 1: 

Introductions (Post due 

Thurs/Sun) 

2  

 

Applied Behavior 

Analysis Concepts 
 Re et al. (pp. 1 – 9) 

 

 Cassano et al. (pp. 37 – 48) 

 

 Complete Lesson 2 Module 

 Chapter 2 & Reading Guide 

 Online Learning Module 1 

due 

 Discussion Board 2: 

Dimensions (Post due 

Thurs/Sun) 

3  

 

Positive Behavior 

Support 

Professional Readiness 

and Rapport 

 Pacitto, G. (pp. 61 – 72)  Complete Lesson 3 Module 

 Chapter 3 & Reading Guide 

 Discussion Board 3: ABC in 

the WILD (Post due 

Thurs/Sun) 

4  

 

Supporting Behavior 

Assessments: Data and 

Graphing Basics 

 Re et al. (pp.11 – 25) 

 

 Complete Lesson 4 Module 

 Chapter 4 & Reading Guide 

 Mid-term Exam 

 

5  

 

Arranging Effective 

Instruction (DTT, 

Prompting, Chaining, 

Task Analysis) 

 Eikeseth et al. (pp. 229–

254). 

 Collins et al. (2018)  

 

 Complete Lesson 5 Module 

 Chapter 5 & Reading Guide 

 Online Learning Module 2 

due 

 Online Learning Module 3 

due 
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Collaborating 

Effectively using ABA 
 TBD  Complete Lesson 6 Module 

 OMET Survey/Reflection 

 Final Exam 

Full References of Scheduled Readings 

 Matson, J. L., & Neal, D. (2009). History and overview. In J. L. Matson (Ed.), Applied behavior 

analysis for children with autism spectrum disorders (pp. 1–30). Springer. 

https://doi.org/10.1007/978-1-4419-0088-3_1. 

 Ré, T. C., Gonzales, R., Quigley, J., & Hough, T. (2023). Introduction to foundations of behavior 

change strategies applicable in the general education classroom. In J. Quigley, T. C. Ré, & R. 

Gonzales (Eds.), Incorporating applied behavior analysis into the general education classroom (pp. 1–

10). Springer Nature Switzerland. https://doi.org/10.1007/978-3-031-35825-8_1. 

 Cassano, M. J., Bruski, H., & Bendekovits, S. (2023). Antecedent interventions: Proactive strategies 

for changing behavior. In J. Quigley, T. C. Ré, & R. Gonzales (Eds.), Incorporating applied behavior 
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analysis into the general education classroom (pp. 37–55). Springer Nature Switzerland. 

https://doi.org/10.1007/978-3-031-35825-8_4 

 Pacitto, G. (2023). Positive behavior intervention system. In J. Quigley, T. C. Ré, & R. Gonzales 

(Eds.), Incorporating applied behavior analysis into the general education classroom (pp. 61–72). 

Springer Nature Switzerland. https://doi.org/10.1007/978-3-031-35825-8_6 

 Strickland-Cohen, M. K., Newson, A., Meyer, K., Putnam, R., Kern, L., Meyer, B. C., & Flammini, 

A. (2022). Strategies for de-escalating student behavior in the classroom. Center on Positive 

Behavioral Interventions and Supports. 

 Ré, T. C., Hoey, S., Quigley, J., & Clement, T. R. (2023). Determining behavior change. In J. 

Quigley, T. C. Ré, & R. Gonzales (Eds.), Incorporating applied behavior analysis into the general 

education classroom (pp. 11–26). Springer Nature Switzerland. https://doi.org/10.1007/978-3-031-

35825-8_2. 

 Eikeseth, S., Smith, D. P., & Klintwall, L. (2014). Discrete trial teaching and discrimination training. 

In J. Tarbox, D. R. Dixon, P. Sturmey, & J. L. Matson (Eds.), Handbook of early intervention for 

autism spectrum disorders: Research, policy, and practice (pp. 229–254). Springer. 

https://doi.org/10.1007/978-1-4939-0401-3_12. 

 Collins, B. C., Lo, Y.-Y., Park, G., & Haughney, K. (2018). Response prompting as an ABA-based 

instructional approach for teaching students with disabilities. Teaching Exceptional Children, 50(6), 

343–355. https://doi.org/10.1177/0040059918774920. 
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