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TLL 1599: Student Teaching Seminar (1 cr.)
Spring 2025

Course Instructor: Dr. Sheila Conway 
Course Time and Location: Wednesdays, 4:00 - 4:50 pm 5400 Posvar Hall
Office Hours: By Appointment - Tuesdays 3:30 - 4:30 or Wednesdays 3:00 - 4:00 pm
Email: sjconway@pitt.edu 

School of Education Mission/Vision Statement

We ignite learning. We strive for the well-being of all. We teach. We commit to student, family, and community success. We commit to educational equity. We advocate. We work for justice. We cultivate relationships. We forge engaged partnerships. We collaborate. We learn with and from communities. We innovate and agitate. We pursue and produce knowledge. We research. We disrupt and transform inequitable educational structures. We approach learning as intertwined with health, wellness, and human development. We address how national, global, social, and technological change impacts learning. We shape practice and policy. We teach with and for dignity. We think. We dream. We lead with integrity. We are the School of Education at the University of Pittsburgh.

COURSE OVERVIEW

A seminar for student teachers in the certification field that emphasizes collaborative problem-solving of practical teaching problems and continued professional development. This course is a co-requisite for student teaching field placement.

This seminar is designed to support students during the Student Teaching 
experiences.  Students will refine their practice of teaching to have the maximum possible impact on student learning.  We will examine practices that are known to be effective, focusing on decisions that teachers make regularly in a wide variety of instructional contexts.  In this course, students also build their skills as cooperative and critical planners, an adaptive learning expert, and a receiver of feedback (Hattie, 2012).  Students will also focus on the core practices of communication and collaborative partnerships, professionalism, and advocacy.  This seminar intends to support student teachers as “They question themselves; they worry about which students are not making appropriate progress, they seek evidence of successes and gaps, and they seek help when they need it in their teaching” (Hattie, 2012). 
 
This course is designed to help preservice teachers to think collaboratively about problems of practice that emerge. While this may include concerns and/or worries, the goal is to maintain a professional and productive space where we are working together to think through questions and concerns together. 

Reading/Listening Links:

PDE CRSE competencies:  https://www.education.pa.gov/Documents/Teachers-Administrators/Certification%20Preparation%20Programs/Framework%20Guidelines%20and%20Rubrics/Culturally-Relevant%20and%20Sustaining%20Education%20Program%20Framework%20Guidelines.pdf

PDE Ethics competencies:  https://www.education.pa.gov/Documents/Teachers-Administrators/Certifications/Professional%20Ethics%20Program%20Framework%20Guidelines.pdf

Pitt Lesson Plan Format (secondary content areas):  Lesson Plan Template Math, Science, Social Studies, WHLE.docx

Pitt Lesson Plan Format Special Education PK-12:  Lesson Plan Template_ Case_PrimaryPlus_PK-12 Special Education (2).docx

GRADING

	Assignment
	Description
	Points

	Attendance & professional participation
	weekly
	25 Points

	In Class Journal - 
	Must be in class to respond to handwritten journal prompts 
	15 Points

	Apply for SOE Graduation
https://www.education.pitt.edu/student-experience/graduation/
	Past Due 
	N/A

	Innovative Instruction Sharing
	Students will submit plan (15) and present implementation of educational technology to meet instructional needs (15)
	30 Points

	Resume 
	Draft (10pts) and Final (5pts) copies
	15 points 

	Cover Letter 
	
	10 points

	PDE 430 artifacts and reflections- PDE required documentation completed by candidate and approved coach
	Throughout the term 
all approved by – 4.14.25
	NA 

	Midterm Student Teaching Evaluation
	2.17.25 – signed and uploaded
	NA

	Final Student Teaching Evaluation
	4.14.25 – signed and uploaded 
	NA 



GRADING POLICY 
The assignments for this course are designed to give you opportunities to reflect on your learning and to structure your weekly participation in the course. Assignments are also opportunities for you to receive feedback on your progress and performance. Detailed course assignment sheets and grading rubrics will be available for each assignment.  Please note that you must complete all assignments to receive a passing grade in this course. 
Grades will be assigned based on the following ranges:
94-100% = A		90-93 = A-		87-89% = B+		83-86%= B
80-82% = B-		74-79% = C		69-73% = D	

Late assignment policy: Course assignments are due on the date indicated.  It is the expectation that all assignments will be submitted on time at the start of class regardless of class attendance.  Late assignments will result in a loss of points.

ATTENDANCE AND PARTICIPATION
Because of the way this course is structured and the nature of the assignments, you cannot do well if you are not actively engaged in course activities.  Your active engagement and participation in course meetings and your timely completion of course assignments are crucial for the success of this course as well as your learning.  Being on time and prepared for every class session is expected. You cannot make up a missed class by doing alternative work. 

[bookmark: _Int_b8z1PBej][bookmark: _Int_xZvMezZu]The teacher education faculty at the University of Pittsburgh view our courses as communities of practice.  This means that we gather for collective critical inquiry and reflection that is focused on building shared knowledge over time.  To be an active member of our community of practice, it is important to attend face-to-face courses prepared to engage with the course instructor, course colleagues, and course materials.  While we believe course attendance adds value to the community of practice, we also know there may be times when students must miss class to attend to other needs.  In these cases, you are afforded up to one absence per course hour.  This means that you are permitted one absence for this one-credit course. 

Final grades will be lowered because of absences and lack of participation and collaboration.  

ACADEMIC INTEGRITY
[bookmark: _Int_WOawdGm5]Academic integrity is a key component of professionalism.  It is expected that all candidates uphold the principles of academic integrity in their work during this course as specified on the University of Pittsburgh Office of the Provost. These guidelines are available for download at:  http://www.provost.pitt.edu/info/acguidelinespdf.pdf. Candidates who do not follow these guidelines may be subject to disciplinary action. 

GRIEVANCE POLICY
The purpose of grievance procedures is to ensure the rights and responsibilities of faculty and students in their relationships with each other.  The rights and responsibilities of faculty and students are described in the University’s Academic Integrity Guidelines at: http://www.bc.pitt.edu/policies/policy/02/02-03-02.html.

STATEMENT ON CLASSROOM RECORDING 
To ensure the free and open discussion of ideas, students may not record classroom lectures, discussion and/or activities without the advance written permission of the instructor, and any such recording properly approved in advance can be used solely for the student’s own private use.

CONFIDENTIALITY
During this course and throughout your teaching career, you will have access to information about students that demands discretion.  You may not share information about students in any setting beyond the confines of our work together.  Within our group, you may discuss students in only the most professional ways.  This means that students and their work are spoken about only for instructional purposes, without veering into gossip or “venting” frustrations. Your access to students is predicated on a disposition of care, respect, and a generous interpretation of their actions.  

Confidentiality also means that you may not refer to students in ways that would identify them outside of the course setting including digital forums such as Facebook, Twitter or personal web spaces, such as blogs.  Additionally, you may not share images of them or their work for any purpose outside of this course.  This includes videotaped or audiotaped records, anecdotal notes, written work, assessments, and photographs.  Any infractions will be considered professional misconduct and will jeopardize your standing in Pitt’s teacher education programs. If you have any questions about confidentiality matters, it is your responsibility to seek answers from the course instructor.

Individual support
It is the intention of this course to support all learners in accessible ways.  If you are experiencing or anticipate challenges accessing course content, assignments or experiences, please meet with me outside of class.  

[bookmark: _Int_4z7iKXSW]If you have a disability for which you are or may be requesting an accommodation, you are encouraged to contact both your instructor and Disability Resources and Services, 140 William Pitt Union, (412) 648-7890 [(412) 383-7355 for TTY], as early as possible in the term. DRS will verify your disability and determine reasonable accommodations for this course.

PROFESSIONALISM AND THE PRESENCE OF CELL PHONES
Professional conduct is imperative in the teaching profession and as such, in this class. Students are expected to always carry themselves in a professional manner. Repeated unprofessional behaviors may lower your grade in this course. 

Cell phones must be turned off or in silent mode while in class. If there is a compelling reason to leave your phone on (e.g., family emergency) please let the instructor know at the start of class. 

FOOD/HOUSING INSECURITY
Many students, both undergraduate and graduate, experience housing and/or food insecurity that can impact their academic work and general health. Please know there are resources available to you that are confidential. Of course, you are welcome to speak with me if you need support in contacting the right people/offices:

Pitt Pantry (Food Pantry available to the wider University community) 
https://www.studentaffairs.pitt.edu/pittserves/sustain/pantry/


   LAST DAY OF STUDENT TEACHING
April 18th
GRADUATION CEREMONY Thursday, May 1st 6:00pm
 











	DATE
	TOPIC
	ASSIGNMENT DUE

	Jan. 8
	Phase-in document review
Educator dispositions
	

	Jan. 15
	First Impressions of Fieldwork
Negotiating Professional Relationships
· PDE 430/Praxis Tests
	
Have you applied for graduation? https://www.education.pitt.edu/student-experience/graduation/


	Jan. 22
	Resume Prep
	

1.29 -Draft Resume Due – Bring paper copy to class


Register for PERC https://www.percjobfair.org/candidates.html

	Jan. 29
	Everyday Mentoring
· Sophia Duck -The Mentoring Partnership  
	

	Feb. 5
	Interview Prep
	

	Feb. 12
	Growing from Feedback  
	2.11 Final Resume Due in CANVAS
2.11 Cover Letter due in CANVAS

	Feb. 19
	Novice Teacher Scenarios
	2.17- Midterm evaluation signed and uploaded
2.17- Resume to EDUC@pitt.edu for mock interviews


	Feb. 26
	Reflective Practitioner

	

	March 5
	Mock Interview Session
5:00-7:00 pm- No Seminar Class
	https://app.education.pitt.edu/respond/form?id=496


	March 12
	AI for Teaching 

	Instructional Tech Innovation Plan due

	March 19
	PERC Job Fair - no seminar
	Excused absence attend fair from 10-3pm
Monroeville Convention Center


	March 26
	· First Year of Teaching
	Kellie Skweres PPS

	April 2 
	· Applying for PA certification – Elisabeth Estes 
	Need to pay for application


	April 9 
	Instructional Technology Innovation sharing
	Prepared to present in class 
Final Evaluation and PDE 430 Final Due 4.14

	April 16
	Launching as Teachers
	Last Day of Student Teaching April 18



Hattie, J. (2012) Visible Learning for Teachers: Maximizing Impact on Learning. Routledge, NY. 
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