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Course Description: 

The purpose of this course is to prepare you to find, apply, interview, and keep a faculty position in special education.
Course Objectives:

1. Determining differences in special education programs across universities and colleges

2. Research job postings in special education and discuss what they “mean”

3. Complete a current CV

4. Write a personal statement(s) for differently focused jobs (teaching vs. research vs. balanced)

5. Prepare a faculty interview

6. Practice interviewing for faculty positions 

7. Create and practice a research presentation

8. Learn and discuss other faculty requirements outside of research and teaching

Expectations

Academic Integrity:  http://www.pitt.edu/~provost/ai1.html in this course will be expected to comply with the University of Pittsburgh's Policy on Academic Integrity. Any student suspected of violating this obligation for any reason during the semester will be required to participate in the procedural process, initiated at the instructor level, as outlined in the University Guidelines on Academic Integrity. This may include, but is not limited to, the confiscation of the examination of any individual suspected of violating University Policy. Furthermore, no student may bring any unauthorized materials to an exam, including dictionaries and programmable calculators. 
Students with Disabilities:  Disability Statement - If you have a disability for which you are or may be requesting an accommodation, you are encouraged to contact both your instructor and Disability Resources and Services (DRS), 140 William Pitt Union (412) 648-7890, drsrecep@pitt.edu, (412) 228-5347 for P3 ALS users, as early as possible in the term.  DRS will verify your disability and determine reasonable accommodations for this course.
DIL Grievance Procedure: http://www.bc.pitt.edu/policies/policy/02/02-03-02.html
The purpose of grievance procedures is to ensure the rights and responsibilities of faculty and students in their relationships with each other. When a student in DIL believes that a faculty member has not met his or her obligations (as an instructor or in another capacity) as described in the Academic Integrity Guidelines, the student should follow the procedure described in the Guidelines (p. 16) by (1) first trying to resolve the matter with the faculty member directly; (2) then, if needed, attempting to resolve the matter through conversations with the chair/associate chair of the department; (2) if needed, next talking to the associate dean of the school; and (4) if needed, filing a written statement of charges with the school-level academic integrity officer. 

The more specific procedure for student grievances within DIL is as follows: 

1. The student should talk to the faculty member to attempt to resolve the matter.

2. If the matter cannot be resolved at that level, the student should talk to the relevant program coordinator (if the issue concerns a class) or his or her advisor.

3. If the matter remains unresolved, the student should talk to the associate chair of DIL (currently Dr. Rainey).

4. If needed, the student should next talk to the SOE associate dean of students (currently Dr. Zito). If the matter still remains unresolved, the student should file a written statement of charges with the dean’s designated Academic Integrity Administrative Officer (currently Dr. Zito).
Confidentiality:

You are responsible to maintain the confidentiality of all the students you work with in field placements related to your coursework at the University of Pittsburgh.  When writing or doing assignments for courses or speaking about your field experience and the students you work with use pseudonyms (not initials) for students’, teachers’ and schools’ names.  In public, it is your responsibility to keep written assignments and any other materials bearing the names of students, teachers or staff secure from the view of others.

Assignment Notes: 
1. All assignments are to be typed -- double-spaced, 12 pt., Times, Bookman, Times New Roman or equivalent font (exception: observation or assessment data does not need to be typed; however, assignments/reports related to that data must be typed) and due by the start of class (day of week TBA).

a. Late assignments will be accepted up to 48 hours after the original due date (CLASS TIME 7:30pm) at a 20% grade reduction.

b. No assignments will be accepted after this time. Special circumstances will be considered if discussed with me PRIOR to the assignment being late.
c. Any handwritten assignments or assignments not following afore mentioned format will be returned during the next class, considered late (20% penalty), and due via email (or dropped off to my office) by 12:00pm the next day. If the assignment is not in my email inbox or office by 12:00pm, it will not be accepted.

d. With the exception of late submissions, all assignments will be returned to you at the next class session

e. Suggestion: Please hand in your assignments on time and follow the correct format the first time.

2. In order to ensure my grading system is fair and accurate, you may choose to challenge any grade you receive. Please submit your request in writing to me no later than 2 weeks from receiving the graded item. This request should include the graded item, an explanation of why you feel the grade received is inaccurate or unfair, and an explanation of the grade you feel you should have received. I will consider these requests and make changes in situations where I either made a mathematical error or where I feel I unfairly penalized one or more students. In some situations, I may ask for you to resubmit a graded item if I believe many students may have been impacted – so, please KEEP all graded items until the end of the semester.
	Percentage of Points Earned
	Letter Grade
	Level of Attainment
	Grade Points

	94-100
	A
	Superior
	4.00

	90-93
	A-
	
	3.75

	88-89
	B+
	Adequate
	3.25

	83-87
	B
	
	3.00

	80-82
	B-
	
	2.75

	78-79
	C+
	Minimal
	2.25

	73-77
	C
	
	2.00

	70-72
	C-
	
	1.75

	<70
	F
	Failure
	0.00


1. Assignments:
· Job postings (on going throughout the semester) – Students will bring new faculty postings found during the week and be prepared to discuss the pros and cons of the positions. We will also discuss the differences noted about the different universities and colleges. (10% of Final Grade)
· Current Curriculum Vitae – Students will create (and update) a current curriculum vitae throughout the year. (10 % of Final Grade)
· Personal Statement(s)/Cover letter(s) – Students will complete 1 cover letter (either for research-focused and teaching focused) for current jobs. Students will identify a current posting and complete a 1-3 page cover letter. Students will provide peer review and feedback in class. The letter or letters will eventually be used as models during the application process. (10 % of Final Grade)
· Research Presentation – Student(s) will create and deliver a formal research presentation. They will also field questions from the peers and faculty in attendance. Peers will also provide feedback on all aspects of the presentation. (20% of Final Grade) NOTE: If you do not have data to present, the 25% will be disseminated across the Teaching and Research Statements
· Teaching Statement/ Research Statement – Students will complete each statement for review by your peers.  Students will be provided models. (20% if completing a talk; 40% if no talk)
· Interview preparation (practice) – Students will participate in the actual interview process with current SOE faculty. In a round-robin format, students will interview with faculty and students. The interviewers will provide feedback to the individual interviewees (over the following week) which will be discussed in a subsequent class. Students will prepare for the interview with questions and background research of the faculty. This MAY occur on one day or each student will be responsible for interviewing with faculty over the course of a few weeks. (30% of Final Grade)
	Date
	Discussion Topic
	Product or Assignment

	8/28
	No Class: Prepare your CV for discussion
	

	9/4
2-4:30pm
	Introduction to course, Review of the syllabus and assignments, Discussion of the Job Search Process, Discussion of different types of faculty and programs, Review of different CVs.
	None

	9/11
2-4:30pm
	Review of Job Postings, Determining specific needs of an application. Reviewing CV drafts. Review examples of Personal Statements/Cover letters.
	CV Draft

Job Postings and discussion of Schools

	9/18
2-4:30pm
	Review of Job postings, sharing copies of personal statement/cover letter, Providing feedback. Discussion of references and writing samples.
	Personal Statement/Cover letter

Job Postings and discussion of School

	9/25
2-4:30pm
	Discussion of research talk. Watch a model research presentation (By me). Disseminate models of Research and Teaching Statements
	Job Postings and discussion of School

	10/2
2-4:30pm
	Research talk and feedback (TBD)
	Research Talks (If you can)
Job Postings and discussion of School

	10/9
2-4:30pm
	Discuss/Critique Review Statements
	Teaching/Research statements
Job Postings and discussion of School

	10/16
2-4:30pm
	Guest Speaker Rick Kubina
Professor – Penn State
Inside Workings of the Search Committee and Other Points Working at an R1
	Job Postings and discussion of School

	10/23

2-4:30pm
	Guest Speaker- Oliva Enders
Assistant Professor

Coastal Carolina – South Carolina

Job Search Pointers, Experiences, Interview Do’s and Don’ts, First Months on the job
Working at an R2
	Job Postings and discussion of School

	10/30
2-4:30pm
	Guest Speaker Kaylee Wynkoop
Assistant Professor of Practice

University of Pittsburgh

Interviews at Teaching Colleges/ Working at a Teaching College
	Interview Questions

Job Postings and discussion of School

	11/6
2-4:30pm
	Interview role play (Research Talk)
Faculty TBD
	Job Postings and discussion of School

	11/13
2-4:30pm
	Guest Speaker Alicia Mrachko

Assistant Professor – Bowling Green University

Pre tenure – Going up for Tenure
https://www.bgsu.edu/education-and-human-development/school-of-teaching-and-learning/inclusive-early-childhood-education/faculty.html
	Job Postings and discussion of School

	11/20
2-4:30pm
	Role Play Interviews Feedback and discussion
Or Research Talk
	Job Postings and discussion of School

	11/27
	No class
	

	12/4
3pm-4:30pm
	Guest Speaker Chris Lemons (11a-12:30pm)

Assoc. Professor – Stanford University

Everything following the interview

Dealing with multiple offers

Negotiating Offers

Working at a R1

https://ed.stanford.edu/faculty/cjlemons
	Job Postings and discussion of School

	12/11
2-4:30pm
	Guest Speaker Seth King

Asst. Professor

University of Iowa

Publications, Publishing, Reviewing, Dealing with Feedback (Both as the author and the reviewer): And the story moving from R2/teaching to R1: How I did it!
	Job Postings and discussion of School


Page 1 of 4

