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Doctor of Philosophy (PhD) in Education

EDUC 3506: Mixed Methods Research
Fall 2023


Instructor:		Shanyce L. Campbell, PhD (she/her/hers)
			Preferred names: Dr. Campbell, Dr. C, Professor Campbell
			Assistant Professor of Urban Education and Quantitative Methods
			shanycecampbell@pitt.edu
Virtual Office Hours:	By appointment –
https://calendly.com/shanycecampbell/office-hours
			
Tetsuya Yamada
			Teaching Assistant 
			TEY15@pitt.edu	
			Office Hours by appointment

			
Course Meetings:	Mondays 3:00p – 5:40p
Zoom link: https://pitt.zoom.us/j/96376680795
Meeting ID: 963 7668 0795
Passcode: mixedbag
Room: 5601Posvar Hall

Syllabus version: 	v1

LAND AND LABOR ACKNOWLEDGEMENT
We recognize that the University of Pittsburgh occupies the ancestral land of the Adena culture, Hopewell culture, and Monongahela peoples, who were later joined by refugees of other tribes (including the Delaware, Shawnee, and Haudenosaunee), driven here from their homelands by colonizers. We honor these traditional Native inhabitants of this place and uplift their historic, unique, and enduring relationship with this land, which is their ancestral territory.  We pay our respects to their Elders and their past, present, and future people, community, and culture.  
We live, work, learn, and are in community on and with lands and waters Indigenous peoples have and do call home–and have stewarded in deep relation across generations. We remember harms brought upon lands, waters, and Indigenous peoples who have and have not survived ongoing genocides. We remember enslaved Africans who did and did not survive the Middle Passage, those who were beaten and lynched, and recognize those who are still living through afterlives of enslavement. We remember Asian peoples exploited and killed in building this country’s rail system. We remember Latinx peoples whose land was violently annexed and labor exploited to supply our country’s food system.
Our honor, respect, and gratitude extend through past, present, and future. Black and Indigenous, Asian and Latinx people pursue love, freedom, resurgence, and revolution despite these histories and presents. While we cannot change history, we can work for justice in collective solidarity. That includes recognition and acknowledgment as well as manifesting liberatory futures.
We dream and work towards futures of thriving no longer despite but because.
Sources:
· https://usg.maps.arcgis.com/apps/webappviewer/index.html?id=eb6ca76e008543a89349ff2517db47e6, https://native-land.ca
· Quant4What Collective https://www.education.pitt.edu/quant-what-dreaming-toward-quantitative-paradigms-anti-racist-transformation
MISSION/VISION OF PITT’S SOE
We ignite learning. We strive for well-being for all. We teach. We commit to student, family, and community success. We commit to educational equity. We advocate. We work for
justice. We cultivate relationships. We forge engaged partnerships. We collaborate. We
learn with and from communities. We innovate and agitate. We pursue and produce
knowledge. We research. We disrupt and transform inequitable educational structures. We
approach learning as intertwined with health, wellness, and human development. We
address how national, global, social, and technological change impacts learning. We shape
practice and policy. We teach with and for dignity. We think. We dream. We lead with
integrity. We are the School of Education at the University of Pittsburgh.

*The blue bolded text are parts of the mission/vision that we will collectively work towards actualizing in this course. 

COURSE OVERVIEW & GOALS
What is the purpose of this course? 
This is an introductory course to mixed methods research that is grounded in critical perspectives that address issues of power. We engage with the history and philosophy of mixed methods research, how it differs from single-method research, and who should engage in this approach. We also build our knowledge of the various types of mixed methods designs and methods for collecting, analyzing, integrating, and reporting data based on the designs. The pedagogical strategy of the course is to learn mixed methods by applying it to a research topic that seeks to disrupt and transform inequitable structures, with an emphasis on the educational system. 

What do you need to already know?
You need a good grasp of the basic concepts of both qualitative and quantitative methodology because we will not dive deeply into the technicality of either method. There is also an expectation that you have some familiarity with the basic steps of the educational research process.

What areas do I desire you to grow knowledge of?
This course is an introduction to mixed methods research in education. No course, let alone a 15-week course, can adequately inform you about all of the amazing and growing mixed methods designs. Thus, this course can only scratch the surface. However, in this course, the following goals will be emphasized:
1. Understand how mixed methods research differs from single-method research, and the main issues that should be addressed in combining approaches. 
2. Understand how to integrate quantitative and qualitative approaches in a mixed method study.
3. Critically evaluate mixed methods research. 
4. Develop a critical mixed methods research proposal that aligns with the SOE’s mission/vision.
5. Develop a learning community in which individuals’ ideas are freely expressed, we work together to support each other’s work and ideas, and no one feels left out, minimized, marginalized, or otherwise discriminated against. 

THE LEARNING SPACE
Flipped and Community-based Learning 
This course will feature a very modest amount, if any, of traditional lecturing during our “in-class” time. You will be expected to start the learning of basic concepts from the texts posted on Canvas before class so that the majority of class time can be dedicated to discussion, group work, and hands-on demonstrations, which are more likely to facilitate deeper learning. We will work in learning communities throughout the semester to maximize active engagement with the course material. By working in learning communities, you will develop communication and collaboration skills and assist each other in understanding and applying concepts successfully. 

Fostering a Brave Community Space 
We are here for a positive educational experience and to be active, not passive learners. It is our responsibility as educators and learners to engage by being prepared, asking questions, sharing our thoughts and ideas, and making this class meaningful and useful.

As we engage, it is important to recognize that our beliefs, values, and ways of knowing draw from our own lived experiences, which may differ from others in this space. We should be mindful of the partial lenses that each of us bring and be open to engaging knowledge and experiences beyond our understanding of the world and our place in it. We should learn from one another and challenge different ideas, even when difficult, and be open to entering uncomfortable places while working collectively to advance our understanding. Therefore, this course is not a safe space but rather a brave space for at least two reasons. First, rarely is a classroom ever simultaneously safe for everyone. Second, too often, “safe spaces” become places where racism, classism, sexism, homophobia, and other forms of oppression go unchecked under the banner of “being nice” and “being safe.”

Course Format Won’t Be In-Person?
The course will be in-person, unless otherwise stated. However, I recognize that life will life and there will be situations when you can’t be physically present. In those cases, I will provide a hybrid structure for you to zoom into the course or ask that you complete the missing class form below.

Class via Zoom: If you will be attending class via zoom, please fill out this form at least one hour prior to class. See the zoom link information at the top of this syllabus for logging in.
* Form Hyperlink: https://forms.gle/UjpN31cchoYF1jPdA 

Missing Class: If you need to miss class, please fill out this form The ask is that prior to the class you’ll miss, you provide 2 additional questions to the Collective Read that are connected to the other content (readings/videos) for the week.
* Form Hyperlink: https://forms.gle/QDuYqJ5LYwefMn5b7


IMPORTANT COURSE TEXTS
This course uses Canvas to distribute course materials, communicate online, and submit assignments. 

Required Texts: 
· Creswell, J. W., & Plano Clark, V. L. (2018). Designing and conducting mixed methods research (3rd ed.). Thousand Oaks, CA: Sage.
· DeCuir-Gunby, J. T., & Schutz, P. A. (2016). Developing a mixed methods proposal: A practical guide for beginning researchers (Vol. 5). SAGE Publications.

Recommended Texts: 
· Hot link articles from the textbook's website:  www.sagepub.com/creswell3e 
· Plano Clark, V. L., & Creswell, J. W. (2008) The mixed methods reader. Thousand Oaks, CA: Sage.  
· Creswell, J. W. (2014). A concise introduction to mixed methods research. Sage Publications.

MAXQDA Software/Consulting: 
· You will have free access to MAXQDA software until December 19. See Canvas for downloading instructions. 

Weekly Community Reads
Each week there will be one assigned text that we’ll collectively engage with prior to discussing it the class space. Under the week’s module, go to “Our Collective Text” here you will find the text that we’ll dive deeper into. There will be a link that takes you to Perusall where you will find the text. Prior to class, provide at least 2 comments/questions/expanded agreements/expanded disagreements/frustrations to the reading. New comment or a response to someone else’s comment is acceptable. I probably don’t have to say this to graduate students, but this doesn’t mean that you shouldn’t read/watch all the assigned texts. [image: Winking face with no fill]



COURSE ASSIGNMENTS
Collaboration is central in this course and serves as a way to foster deep learning and leveraging expertise. This course has two major assignments: 1) a mixed methods research proposal and 2) the facilitation of a mixed methods texts. 

1. Mixed Methods Research Proposal 
The What: Using the National Academy of Education/Spencer Foundations Dissertation Fellowship program as a guide you will collaboratively or individually develop a mixed methods research proposal. If you are using this course to work through a milestone proposal and would like to work individually, please let us know via this form.
* Form Hyperlink: https://forms.gle/tDPoMtNxvEyBi68L7

Throughout the semester we will work on a series of exercises that comprise the major components of a mixed methods research proposal, which is your final project. Everyone will receive feedback from the entire class on these activities. The four components are indicated below: 
1. Purpose Statement—Describes the purpose of your research study.
2. Research Questions—Poses the questions you intend to research in your study.  
3. Literature Review Paragraph—Explains how relevant research and professional literature will be discussed in the literature review section of the research proposal.   
4. Mixed Methods Summary & Diagram—Proposes mixed methods to be used in your study and provides a diagram that illustrates the method. 

At the end of the semester, your group or you will be asked to creatively present your final proposal. 

The Why: As an education scholar, you will hopefully write grants and fellowship proposal applications to further develop your research agenda. And if you haven’t done so already you will be required to write a more thorough dissertation proposal and defend the proposal. Therefore this assignment aims to provide an opportunity to engage in career-related experiences and receive real-time feedback.  

2. Facilitate Weekly Text Discussion 
The What and Why: For those interested in becoming a professor, one of your roles will be teaching. To facilitate your development related to teaching at the university level, you will be asked to facilitate or co-facilitate a discussion around the critical texts provided. Even if you do not intend to become a professor, hopefully your career will require that you educate others on a topic of interest or expertise.

Philosophy on Grades 
With over 17+ years of schooling, I understand that grades are important to most students. We have been conditioned to believe that they matter and actually measure something. We also know cases where they don’t mean much and are often inflated. Here’s my perspective: At the graduate level, letter grades or points should be the least of your concern. The majority of your attention should be on deep learning of the content and developing professional networks with your peers. 

Note my positionality…I came from an institution where we earned L, P, and H’s as letter grades (i.e. low pass, pass, and high pass), which forced me even more so not to care much about the grades because as we often said “a P equaled a Ph.D.” 

ZOOM EXPECTATIONS
Zoom Etiquette. In the event that we are virtual, or you attend the course virtually, here are some expectations around zoom to minimize distractions and the flow of our time together: 

Cameras: Please turn off your camera if you need to move around or you are interrupted by someone and need to engage. I tend to participate unmuted to humanize the virtual space (you can hear my ums, ahhhs, and yessssss); however, this requires an environment that is conducive to that kind of set up. If you are in a quiet environment and would like to stay unmuted, feel free. Otherwise, please keep yourself muted until you are ready to contribute to the conversation. We will use zoom’s hand-raise feature to reduce talking over people. Disruptive people will be asked to temporarily leave the zoom (or will be removed from the room) and return when you can contribute to the conversation without major disruptions.

The Chat Feature: Only post chat messages relevant to the discussion. This is not a space to discuss the last episode of This is Us. Please try to minimize sidebar conversations, this is a communal learning space, and multi-tasking is a myth, so expecting people to read the chat while being present in the larger class discussion is hard if not impossible. Note: I have not mastered the ability to watch the chat while engaging with the full groups, so I will probably not be looking at the chat often. 


PITT SUGGESTED SYLLABUS STATEMENTS
Departmental Grievance Procedures. The purpose of grievance procedures is to ensure the rights and responsibilities of faculty and students in their relationships with each other. When a student believes that a faculty member has not met their obligations (as an instructor or in another capacity) as described in the Academic Integrity Guidelines, the student should follow the procedure described in the Guidelines by (1) first trying to resolve the matter with the faculty member directly; (2) then, if needed, attempting to resolve the matter through conversations with the associate chair of the Department; (3) if needed, next talking to the academic integrity officer of the school; and (4) if needed, filing a written statement of charges with the academic integrity officer. The grievance process is further specified in the School of Education’s Guidelines on Academic Integrity. 
Academic Integrity. Students in this course are expected to comply with the School of Education’s Guidelines on Academic Integrity. Any student suspected of violating this obligation for any reason during the semester will be required to participate in the procedural process, initiated at the instructor level, as outlined in the University Guidelines on Academic Integrity. This may include, but is not limited to, the confiscation of the examination of any individual suspected of violating University Policy. Furthermore, no student may bring any unauthorized materials to an exam, including dictionaries and programmable calculators.
Accessibility. Canvas is ADA Compliant and has fully implemented the final accessibility standards for electronic and information technology covered by Section 508 of the Rehabilitation Act Amendments of 1998. Please note that, due to the flexibility provided in this product, it is possible for some material to inadvertently fall outside of these guidelines. 
Diversity and Inclusion. The University of Pittsburgh does not tolerate any form of discrimination, harassment, or retaliation based on disability, race, color, religion, national origin, ancestry, genetic information, marital status, familial status, sex, age, sexual orientation, veteran status or gender identity or other factors as stated in the University’s Title IX policy. The University is committed to taking prompt action to end a hostile environment that interferes with the University’s mission. For more information about policies, procedures, and practices, see: http://diversity.pitt.edu/affirmative-action/policies-procedures-and-practices.
If there are instances of the aforementioned issues, please contact the Title IX Coordinator, by calling 412-648-7860, or e-mailing titleixcoordinator@pitt.edu. Reports can also be filed online: https://www.diversity.pitt.edu/make-report/report-form. You may also choose to report this to a faculty/staff member; they are required to communicate this to the University’s Office of Diversity and Inclusion. If you wish to maintain complete confidentiality, you may also contact the University Counseling Center (412-648-7930).
As Dr. Leigh Patel advises, universities are not off the hook from the intentional segregation and exclusion. Historically and continually these spaces are built and maintained by people of color yet these vary people are purposely excluded from higher education. 
Gender Inclusive Language Statement. Language is gender-inclusive and non-sexist when we use words that affirm and respect how people describe, express, and experience their gender. Just as sexist language excludes women’s experiences, non-gender-inclusive language excludes the experiences of individuals whose identities may not fit the gender binary, and/or who may not identify with the sex they were assigned at birth. Identities including trans, intersex, and genderqueer reflect personal descriptions, expressions, and experiences. Gender-inclusive/non-sexist language acknowledges people of any gender (for example, first year student versus freshman, chair versus chairman, humankind versus mankind, etc.). It also affirms non-binary gender identifications, and recognizes the difference between biological sex and gender expression. Students, faculty, and staff may share their preferred pronouns and names, and these gender identities and gender expressions should be honored.
Disability Services. If you have a disability that requires special testing accommodations or other classroom modifications, you need to notify both the instructor and Disability Resources and Services no later than the second week of the term. You may be asked to provide documentation of your disability to determine the appropriateness of accommodations. To notify Disability Resources and Services, call (412) 648-7890 (Voice or TTD) to schedule an appointment. The Disability Resources and Services office is located in 140 William Pitt Union on the Oakland campus.
Statement on Classroom Recording. To ensure the free and open discussion of ideas, students may not record classroom lectures, discussion and/or activities without the advance written permission of the instructor, and any such recording properly approved in advance can be used solely for the student’s own private use.
Basic Needs. Some students are unable to afford groceries or access sufficient food to eat every day. Some students lack a safe and stable place to live. Some students experience challenges balancing school with paid work, childcare, and other family obligations. Those challenges can create considerable anxiety for students and may also affect students’ performance in their courses. Resources are available in the Division of Student Affairs: The Pitt Pantry, the Care and Resource Support Team (412-624-5756 or PittCares@pitt.edu), and Health, Wellness, and Counseling Services. Furthermore, if you are comfortable doing so, please notify your instructor, department chair, and/or associate department chair who may provide access to resources. 
RIGHTS AND RESOURCES*
*(compiled by Urban Education doctoral student Chris Wright)

Any student who is experiencing:
A. Difficulty affording groceries or accessing sufficient and healthy food to eat every day, can…
a. Contact Pitt Pantry: pantry@pitt.edu
b. Access the Pitt Pantry:https://www.studentaffairs.pitt.edu/pittserves/the-pitt-pantry/what-to-expect/
c. Access the Greater Pittsburgh Community Foodbank https://www.pittsburghfoodbank.org/get-help/drive-up/
B. Lack of a safe and stable place to live, can find affordable housing assistance
a. Action Housing: 611 William Penn Place, Suite 800; Pittsburgh, PA 15219 Phone: 412-281-2102. Assists in locating affordable housing
b. Allegheny County Housing Authority: 625 Stanwix Street,12th floor; Pittsburgh, PA 15222 Phone: 412-355-8940. Assists in locating affordable housing
c. Shelter options
i. Allegheny County Bureau of Hunger and Housing Services Phone: 412-350-4354. This is an area homeless resource.
ii. East End Cooperative Ministry: 6140 Station Street; Pittsburgh, PA 15206 Phone: 412-361-5549. Emergency shelter provides a refuge for the night, case management,breakfast and dinner as well as a shower and laundry services for men and women older than 18. Individuals can stay in the Emergency Shelter for up to 60 days.
C. Gender-based discrimination, sexual harassment, sexual misconduct,stalking, or intimate partner violence harassment, can
a. contact the Title IX office:https://www.diversity.pitt.edu/civil-rights-title-ix/policies-procedures-and-practices/sexual-misconduct-and-title-ix
b. sexual violence, can contact Pittsburgh Action Against Rape: 24-hour crisis intervention, counseling, and advocacy for victims of sexual assault. Phone: 1-866-363-7273; website: Home - PAAR
D. Racial violence, discrimination, harrassment, etc., can contact
a. https://www.diversity.pitt.edu/civil-rights-title-ix-compliance/policies-procedures-and-practices/notice-non-discrimination
*please help us by suggesting additional resources
CREDITS
Parts of this syllabus are borrowed from Dr. Mike Gunzenhauser, Dr. Leigh Patel, Dr. Sabina Vaught, Chris Wright, and the Quant4What Collective.
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