
IL 2565: Applied Behavior Analysis 2 – Fundamentals 2 
Fall 2019 

 
Instructor: Douglas Kostewicz, PhD, BCBA-D 
Office:  TBD 
E-mail:  dekost@pitt.edu 
Office Hours:  By appointment 
       
Prerequisites: None 
 
Course Time & Location: Wednesdays, 5-7:30pm @ 116 Victoria Building 
  
Course Description: This is the second of six courses meeting the total course requirements for 
board certification as a behavior analyst. This course focuses on the development of new 
behaviors, various clinical interventions for decreasing interfering behaviors, and maintaining 
behavioral changes. The instructor presumes that students have limited or no background 
experiences with applied behavior analysis. Students may have already completed the 
Fundamentals I course. The primary goal of ABA I and II courses is to provide students with a 
complete, accurate, and contemporary view of applied behavior analysis, and how functional 
analysis can be used to understand socially significant behaviors. ABA I and II serve as 
prerequisites for ABA III, IV, V, and VI. 
 
Course Objectives:  
 

1. To understand procedures for developing new behaviors. 
2. To examine procedures for modifying or eliminating interfering behaviors across a range 

of environmental and childhood disorders. 
3. To understand the components of implementing contingency management systems to 

address behavioral differences. 
4. To acquire knowledge pertaining to generalization and maintenance. 

 
BACB 4th Edition Task List Objectives Addressed in ABA 2: 
C. Behavior-Change Considerations 
C-01 State and plan for the possible unwanted effects of reinforcement. 
C-02 State and plan for the possible unwanted effects of punishment. 
C-03 State and plan for the possible unwanted effects of extinction. 
D. Fundamental Elements of Behavior Change 
D-01 Use positive and negative reinforcement. 
D-02 Use appropriate parameters and schedules of reinforcement. 
D-03 Use prompts and prompt fading. 
D-04 Use modeling and imitation training. 
D-05 Use shaping. 
D-06 Use chaining. 
D-07 Conduct task analyses. 
D-08 Use discrete-trial and free-operant arrangements. 
D-11 Use mand training. 
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D-15 Identify punishers. 
D-16 Use positive and negative punishment. 
D-17 Use appropriate parameters and schedules of punishment. 
D-18 Use extinction. 
D-19 Use combinations of reinforcement with punishment and extinction. 
D-20 Use response-independent (time-based) schedules of reinforcement (i.e., 
noncontingent 
reinforcement). 
D-21 Use differential reinforcement (e.g., DRO, DRA, DRI, DRL, DRH). 
E. Specific Behavior-Change Procedures 
E-01 Use interventions based on manipulation of antecedents, such as motivating 
operations 
and discriminative stimuli. 
E-02 Use discrimination training procedures. 
E-03 Use instructions and rules. 
E-04 Use contingency contracting (i.e., behavioral contracts). 
E-05 Use independent, interdependent, and dependent group contingencies. 
E-08 Use the matching law and recognize factors influencing choice. 
E-09 Arrange high-probability request sequences. 
E-10 Use the Premack principle. 
E-11 Use pairing procedures to establish new conditioned reinforcers and punishers. 
F. Behavior-Change Systems 
F-01 Use self-management strategies. 
F-02 Use token economies and other conditioned reinforcement systems. 
F-03 Use Direct Instruction. 
F-07 Use functional communication training. 
G. Identification of the Problem 
G-05 Describe and explain behavior, including private events, in behavior-analytic 
(nonmentalistic) terms. 
I. Assessment 
I-01 Define behavior in observable and measurable terms. 
I-02 Define environmental variables in observable and measurable terms. 
K. Implementation, Management, and Supervision 
K-02 Identify the contingencies governing the behavior of those responsible for carrying 
out 
behavior-change procedures and design interventions accordingly. 
K-03 Design and use competency-based training for persons who are responsible for 
carrying 
out behavioral assessment and behavior-change procedures. 
K-04 Design and use effective performance monitoring and reinforcement systems. 
K-05 Design and use systems for monitoring procedural integrity. 
K-06 Provide supervision for behavior-change agents. 
K-07 Evaluate the effectiveness of the behavioral program. 
K-08 Establish support for behavior-analytic services from direct and indirect consumers. 
K-09 Secure the support of others to maintain the client’s behavioral repertoires in their 
natural environments. 
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Foundational Knowledge - Define and Provide Examples of:  
FK-10 behavior, response, response class 
FK-11 environment, stimulus, stimulus class 
FK-15 operant conditioning 
FK-17 unconditioned reinforcement 
FK-18 conditioned reinforcement 
FK-19 unconditioned punishment 
FK-20 conditioned punishment 
FK-21 schedules of reinforcement and punishment 
FK-22 extinction 
FK-23 automatic reinforcement and punishment 
FK-24 stimulus control 
FK-26 unconditioned motivating operations 
FK-27 conditioned motivating operations 
FK-28 transitive, reflexive, surrogate motivating operations 
FK-29 distinguish between the discriminative stimulus and the motivating operation 
FK-30 distinguish between motivating operation and reinforcement effects 
FK-31 behavioral contingencies 
FK-36 response generalization 
FK-37 stimulus generalization 
FK-40 matching law 
FK-41 contingency-shaped behavior 
FK-42 rule-governed behavior 
 
Text(s): 
  

Required: Cooper, J.O., Heron, T.E., & Heward, W.L. (2007). Applied behavior analysis 
(2nd Ed.). Prentice-Hall. 
 
Other Required Readings: Journal of Applied Behavior Analysis Articles – Various 
seminal and current journal articles relevant to session topics (provided via CourseWeb) 

 
Web Sites of Interest: 
 
  Behavior Analyst Certification Board, Inc. Web Site 
   www.BACB.com 

JABA Web Site:  
www.envmed.rochester.edu/wwwrap/behavior/jaba/jabahome.htm 

JEAB Web Site: 
www.envmed.rochester.edu/wwwrap/behavior/jeab/jeabhome.htm 

 ETC Web Site: 
  www.educationandtreatmentofchildren.net 

Information on Behavioral Books:   
http://www.behaviorbooks.org/  

 
Course Requirements, Expectations, and Bases for Grading: 
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Regular and consistent class attendance is expected. Students are expected to participate actively 
in discussion based on the readings assigned for each session plus the assignment noted in the 
topical outline. Readings should be completed prior to class. 

Routines & Procedures: 
   
CourseWeb 
All course materials and additional readings (other than those from the text) will be posted on 
CourseWeb. It is expected that you will check CourseWeb to ensure that you have the 
appropriate materials for each session. Also, please check CourseWeb regularly regarding other 
issues, such as changes in lecture topics, changes in project due dates, etc.  Quiz grades, project 
grades, and final grades will also be posted.  
 
Lecture/Discussion 
For each class, there will be a study guide made available by the instructor via CourseWeb (all 
weekly materials will available via CourseWeb prior to each class starting.) It is recommended, 
however, that you do not work ahead given the density and complexity of some content. Every 
time class meets, there will be lecture and discussion to review key information from the text and 
readings. Please come to class having read the assigned material. Use the study guides to guide 
your study. They have been developed to help you focus on the most critical points in the 
material, to help you focus on information required for certification in behavior analysis, and to 
give you the opportunity to practice understanding. There will be class time allowed to review 
study questions. Be prepared to discuss topics and ask questions. It would be inappropriate and 
unprofessional to come to class without completing assignments. Your interaction and 
involvement in class makes things more fun for everyone. If you are unable to attend a class, 
please let the instructor know ASAP (before class is preferred). Students may have 2 absences 
(either unexcused or excused) during the semester. Each subsequent absence after 2 results in a 
2-point deduction from your final grade.   
  
Quizzes 
There will be a quiz every week in this course. Quizzes will be given during the last 15-20 
minutes of each class, beginning with the first class of the term. Therefore, you should come 
prepared to take a quiz at the end of the first class. The quizzes will cover material discussed in 
class as well as material from your texts and handouts. The quizzes will be mainly multiple 
choice will the possibility of short answer questions. These quizzes will be cumulative in that 
some questions containing material from previous chapters may appear on each quiz. If you are 
absent on the day of a quiz, you will earn a score of zero. There will be no make-up quizzes 
unless arrangements are made with the professor first (no exceptions).  In addition, make-up 
quizzes may be different from the original quiz and include short answer questions. If you must 
miss a class due to illness, etc., I will work with you to help you meet your desired performance 
goals. You may drop the lowest quiz score. Quizzes will be returned to you at the beginning of 
the subsequent class for your review and time will be provided to ask questions. It will be helpful 
to keep your quizzes to assist you in studying for the final examination. 

Final Examination 
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A final examination will be given during finals week. The final exam is required.  It will include 
material from all sessions during the semester. The final exam will be exclusively multiple 
choice, so as to parallel the format on the BCBA certification examination.  
 
Individual Project:  Stimulus Preference Assessment 
Students will be required to plan and conduct a stimulus preference assessment with a child or 
adult. Stimulus preference assessments are described on pages 275-280 of the Cooper Text. 
Additional readings on conducting stimulus preference assessments are available on CourseWeb. 
A stimulus preference assessment is a standardized way of identifying potential reinforcers for a 
child/client. Briefly, the assessment involves three steps: a) asking those who know the client; b) 
observing the client in a free operant situation; and c) using a Trial-Based Method. After 
conducting steps “a” and “b” above, students should then select a set of stimuli to use in a trial-
based assessment (based upon the results of steps “a” and “b”).  As described in the Cooper text, 
trial-based assessments can involve single, paired, or multiple stimuli. The final report should 
include all of the components of the Preference Assessment Rubric found on CourseWeb. 
 
Assignment Notes 

1. All assignments are to be typed -- double-spaced, 12 pt., Times New Roman, 1-inch 
margins (exception: observation or assessment data does not need to be typed; however, 
assignments/reports related to that data must be typed) and due by the start of class 

a. Late assignments will be accepted up to 48 hours after the original due date at a 
20% grade reduction. 

b. No assignments will be accepted after this time. Special circumstances will be 
considered if discussed with me PRIOR to the assignment being late. 

2. In order to ensure my grading system is fair and accurate, you may choose to challenge 
any grade you receive. Please submit your request in writing to me no later than 2 weeks 
from receiving the graded item. This request should include the graded item, an 
explanation of why you feel the grade received is inaccurate or unfair, and an explanation 
of the grade you feel you should have received. I will consider these requests and make 
changes in situations where I either made a mathematical error or where I feel I unfairly 
penalized one or more students. In some situations, I may ask for you to resubmit a 
graded item if I believe many students may have been impacted – so, please KEEP all 
graded items until the end of the semester.  

 
Clearances 
This course includes assignments that require you to spend time in schools. All students working 
with or observing children in public and private schools, IUs and vocational-technical schools 
are required to provide the Coordinator of Clinical Practice in the Department of Instruction and 
Learning with the following clearances: 
 

 Federal Criminal History Record 
 Pennsylvania State Criminal Record Check 
 Pennsylvania Child Abuse History Clearance 

 
Confidentiality 



 6

You are responsible to maintain the confidentiality of all the students you work with in field 
placements related to your coursework at the University of Pittsburgh. When writing or doing 
assignments for courses or speaking about your field experience and the students you work with 
use pseudonyms (not initials) for students’, teachers’ and schools’ names.  In public, it is your 
responsibility to keep written assignments and any other materials bearing the names of students, 
teachers or staff secure from the view of others. 

Grading 
Evaluation: 
 
Class Participation  
Quizzes (13 @ 10 pts each, drop lowest) 
Preference Assessment 
Final Exam 
               

Total Points  = 
 

 
 
20 
120 
35 
50 
 
225 

Grade Equivalents: 
 
A  (100 – 93.75%) 
A- (93.74 – 89.75%) 
B+  (89.74 – 87.75%) 
B (87.74 – 83.75%) 
B- (83.74 – 79.75%) 
C+ (79.74 – 77.75%) 
C (77.74 – 73.75%) 
C- (73.74 – 69.75%) 
F  (≤ 69.74%) 

 
Cell Phones 
Cell phones are to be turned off and put away, unless you have made prior arrangements with me 
because of a distinct permanent or temporary need (e.g., young children at home; an ailing 
parent). In such a case, the cell phone should be put on vibrate and you should answer or return 
the call outside the classroom. Please, no text-messaging while class is in session. 
 
University/School Policies: 
 
Academic Integrity: http://www.pitt.edu/~provost/ai1.html 
Students in this course will be expected to comply with the University of Pittsburgh's Policy on 
Academic Integrity. Any student suspected of violating this obligation for any reason during the 
semester will be required to participate in the procedural process, initiated at the instructor level, 
as outlined in the University Guidelines on Academic Integrity. This may include, but is not 
limited to, the confiscation of the examination of any individual suspected of violating 
University Policy. Furthermore, no student may bring any unauthorized materials to an exam, 
including dictionaries and programmable calculators. 
 
Disability Services 
If you have a disability that requires special testing accommodations or other classroom 
modifications, you need to notify both the instructor and Disability Resources and Services no 
later than the second week of the term. You may be asked to provide documentation of your 
disability to determine the appropriateness of accommodations. To notify Disability Resources 
and Services, call (412) 648-7890 (Voice or TTD) to schedule an appointment. The Disability 
Resources and Services office is located in 140 William Pitt Union on the Oakland campus. 
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Statement on Classroom Recording: To ensure the free and open discussion of ideas, students 
may not record classroom lectures, discussion and/or activities without the advance written 
permission of the instructor, and any such recording properly approved in advance can be used 
solely for the student’s own private use. 

 
DIL Grievance Procedure: http://www.bc.pitt.edu/policies/policy/02/02-03-02.html 
The purpose of grievance procedures is to ensure the rights and responsibilities of faculty and 
students in their relationships with each other. When a student in DIL believes that a faculty 
member has not met his or her obligations (as an instructor or in another capacity) as described 
in the Academic Integrity Guidelines, the student should follow this procedure:  

1. The student should talk directly to the faculty member to attempt to resolve the matter. 

2. If the matter cannot be resolved at that level, the student should talk to the relevant 
program coordinator. 

3. If the matter remains unresolved, the student should talk to the associate chair of DIL 
(currently Dr. Patricia Crawford). 

4. If needed, the student should next talk to the SOE associate dean of students (currently 
Dr. Michael Gunzenhauser). 
5. If the matter still remains unresolved, the student should file a written statement of 
charges with the dean’s designated Academic Integrity Administrative Officer (currently 
Dr. Michael Gunzenhauser). 

 
Nondiscrimination 
The University prohibits and will not engage in discrimination or harassment on the basis of 
race, color, religion, national origin, ancestry, sex, age, marital status, familial status, sexual 
orientation, disability, or status as a disabled veteran or a veteran of the Vietnam era. 
 
Religious Holidays 
If you need to miss class due to religious observances, notify the instructor in advance to make 
alternative arrangements 
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COURSE SCHEDULE 
 

DATE SESSION # TOPIC READINGS 

8/28/19 1 
* Introductions 
* Course Overview  
* Positive Reinforcement 

Chapter 11 

9/4/19 2 
* Negative Reinforcement 
* Schedules of Reinforcement Chapters 12 and 13 

9/11/19 3 
* Differential Reinforcement 
* Extinction Chapters 21 and 22 

9/18/19 4 
* Positive Punishment 

Chapter 14 

9/25/19 5 
* Negative Punishment 

Chapter 15 

10/2/19 6 
* Motivating Operations 
* Antecedent Intervention Chapters 16 and 23 

10/9/19 7 
* Stimulus Control 

Chapter 17 

10/16/19 8 
* Imitation 
* Shaping Chapters 18 and 19 

10/23/19 9 
* Contingency Contracting 
* Token Economies 
* Group Contingencies 

Chapter 26 

10/30/19 10 
* Self-Management Chapter 27 

 

11/6/19 11 
* Chaining 

Chapter 20 

11/13/19 12 
* Implementation, Management, 
and Supervision 

Readings Posted to 
CourseWeb 

11/20/19 13 
* Generalization 
* Maintenance 
 

Chapter 28 

11/27/19 Thanksgiving Break – NO CLASS 

12/4/19 14 
* Review for Final Stimulus Preference 

Assessments Due 

12/11/19 15 Final Exam 

    
 


